Annex no. 1
to The OTM-R POLICY - OPEN TRANSPARENT MERIT-BASED RECRUITMENT

ASSISTANT PROFESSOR IN THE GROUP OF RESEARCH AND TEACHING STAFF,
INSTITUTE OF FOOD TECHNOLOGY AND ANALYSIS, FACULTY OF
BIOTECHNOLOGY AND FOOD SCIENCES

Lodz University of Technology (TUL) is one of the top technical universities in Poland, with 80
years of tradition and experience in education and scientific research. It is an attractive partner for
business, collaborating with leading companies both domestically and internationally. TUL
conducts scientific research and develops new technologies and patents in cooperation with top
research centers worldwide. One of the University’s core principles is equal treatment of employees
regardless of gender, age, race, or other demographic and social characteristics. In 2016, TUL
became the first technical university in Poland to receive the HR EXCELLENCE IN RESEARCH
award, confirming its adherence to the principles of the “European Charter for Researchers” and
the “Code of Conduct for the Recruitment of Researchers.”

The Institute of Food Technology and Analysis at the Faculty of Biotechnology and Food Sciences
is a modern research and teaching unit that combines innovative research with a practical approach
to food technology. It is equipped with state-of-the-art laboratories conducting advanced analyses
and research on functional, health-promoting, and traditional foods. The unit successfully secures
funding for both basic and applied research.

1. Candidate Requirements:

e PhD in food technology and nutrition or a related discipline,

¢ Significant scientific achievements in food technology and analysis, particularly in modern food
preservation techniques or functional foods,

e Minimum of 3 years of teaching experience in higher education, especially in food technology and
analysis,

e Ability to conduct classes in Polish,

e Completion of a research internship at a foreign institution,

e English language proficiency at C1 level or equivalent,

e Authorship or co-authorship of at least 3 scientific publications listed in JCR, each with a
minimum of 100 points according to the Polish Ministry of Science and Higher Education.
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Additional assets:

Authorship or co-authorship of patents,

Industrial internship experience,

Communicative knowledge of a language other than Polish and English,

Familiarity with analytical techniques: HPLC, FT-IR, EPR, SEM, UV/Vis,

Ability to operate technological equipment such as spray dryers, freeze dryers, mills, etc.

. Working Conditions:

Full-time employment contract,
Start date: October 1, 2025.

We offer:

Opportunities for scientific career development,

International research visits,

Participation in national and international scientific conferences,

Extensive social benefits package (e.g., holiday subsidies, child vacation support, subsidized

trips, university-owned holiday resorts),

Group life insurance,

Private medical care,

On-campus kindergarten and nursery,
On-campus parking.

. Job Responsibilities:

Conducting and documenting research activities and disseminating results,
Teaching various types of academic classes (lectures, labs, exercises, projects),
Participating in organizational work for the university and the institute,
Regularly publishing research results in international scientific journals,
Applying for research funding,

Collaborating with the socio-economic environment,

Cooperating with other units within the faculty, nationally, and internationally.

Required Documents:

Cv,

Cover letter,

Personal questionnaire for job applicants,

Information clause for job candidates,

Candidate’s consent for personal data processing (in accordance with Article 7 of GDPR),
Copies of diplomas and certificates,
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e Statement of no criminal record,
e Other documents confirming qualifications.

Submission Details:
Documents may be submitted:

e Electronically via the pracu;j.pl platform using the “apply quickly” button

¢ By email to: w5i54@adm.p.lodz.pl to August 29, 2025

e By post to: Institute of Food Technology and Analysis, Faculty of Biotechnology and Food
Sciences, Lodz University of Technology, ul. Stefanowskiego 2/22, 90-537 £.6dZ (Please mark the
envelope: “Job application for the position of assistant professor in the research and teaching staff
group.” The date of receipt by the University is decisive.)

Applicants may collect their submitted documents within 30 days after the recruitment process ends.
Expected recruitment decision date: September 15, 2025

The recruitment process may include interviews and psychological competency tests.

Politechnika Lédzka
90-924 +6dz, ul. Zeromskiego 116
tel. 42 636 55 22, fax: 42 636 56 15, www.p.lodz.pl EC ! U ‘r

university



Politechnika t6dzka

Annex no. 1.1

to The OTM-R POLICY - OPEN TRANSPARENT MERIT-BASED RECRUITMENT

PERSONAL INFORMATION FORM FOR APPLICANTS FOR EMPLOYMENT AT LODZ UNIVERSITY

OF TECHNOLOGY

1. First name(s) and family name ... .o

2. Date Of DIt ..o

3. Contact details ...

4. Education (where required for specific duties or jobs) ..........cooiiiiiii
.............................................. (nameofscmo'andgraduanondate)

(occupation, specialisation, degree, professional title, academic title)

5 Professional qualifications (where required for specific duties or jobs) ..............ccoooviiiinen.
"""""""""""""" (courses, postgraduate education, other forms of further development of knowledge and skils)

6 Employment history (where required for specific duties or jobs) ...........c.cooiiiiiiiiiiiiiiiiinnnn
......................................... (emp onmentpenodsand ]obsheldatprewou - employers) e

7. Additional personal information, where the right or the duty to disclose it exists under specific
PO GUIALIONS .. e

(place and date) (signature of the applicant)
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Annex no. 1.2

to The OTM-R POLICY - OPEN TRANSPARENT MERIT-BASED RECRUITMENT
Data Privacy Statement for job candidates

1. The administrator of your data processed as part of the recruitment process is Lodz University of
Technology (address: 90-924 Lodz, 116 Zeromskiego St., phone: +48 42 631 29 29), represented by the
Rector as the employer.
2. At the Lodz University of Technology you can contact the Data Protection Officer at: iod@adm.p.lodz.pl
phone: +48 42 631 20 39.
3. Lodz University of Technology will process your personal data to the extent indicated in the labor
legislation for the purpose of the current recruitment procedure (Article 6(1)(b) of the GDPR), while other
data, including contact data, on the basis of consent (Article 6(1)(a) of the GDPR), which may be revoked
at any time.
4. Lodz University of Technology will process your personal data, also in subsequent recruitment of
employees, if you give your consent (Article 6(1)(a) GDPR), which may be revoked at any time.
5. If the documents include data referred to in Article 9(1) of the GDPR, your consent to their processing will
be required (Article 9(2)(a) of the GDPR), which may be revoked at any time. (Article 22 of the Labor Code
and §1 of the Regulation of the Minister of Family, Labor and Social Policy of December 10, 2018 on
employee records).
6. Personal data will be disclosed to persons acting under the authority of the controller and having access
to personal data, processing them only on the instructions of the controller, unless required by European
Union or Member State law.
7. Your data collected in the current recruitment process will be stored until the end of the recruitment
process. In the case of your consent to the use of personal data for future recruitment, your data will be
used until the end of the calendar year in which the recruitment process for which your application was
submitted ended.
8. You have the right to:

a) the right to access your data and to receive a copy of it;

b) the right to rectify (correct) your personal data;

c) the right to restrict the processing of your personal data;

d) the right to delete your personal data;

e) the right to lodge a complaint with the President of the Personal Data Protection Office (to the

address of the Personal Data Protection Office: 2 Stawki St., 00 - 193 Warsaw)
Information on data requirement: Your submitting personal data to the extent of Article 221 of the
Labor Code is necessary to participate in the recruitment procedure. Your provision of other data
is voluntary.

(date and signature of the candidate)
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Annex no. 1.3

to The OTM-R POLICY — OPEN TRANSPARENT MERIT-BASED RECRUITMENT

Candidate's consent to personal data processing under Article 7 GDPR

I consent to the processing of my personal data for the purpose and to the extent necessary to
carry out the recruitment for the job in accordance with Regulation (EU) 2016/679 of the European
Parliament and of the Council of 27 April 2016 on the protection of natural persons with regard to
the processing of personal data and on the free movement of such data and repealing Directive
95/46/EC (General Data Protection Regulation), publ. Official Journal of the EU L No. 119, p. 1.
Consent is voluntary. Failure to give consent entails the inability to participate in the recruitment
process. Consent may be withdrawn at any time, but without affecting the legality of the processing

of personal data carried out on the basis of consent before its withdrawal.

(date and signature of applicant)

* delete as appropriate
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